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2018 HK SSJ Early Career Researcher Report

The 2018 HK SSJ Early Career Researcher is given annual to the early career researcher (defined
as someone no more than seven years removed from conferral of doctoral degree) “in recognition
of significant scholarly contributions to the sociology of sport field."

The 2018 committee was composed of NASSS Past-President (by rule) Theresa Walton-Fisette,
SSJ Associate Editor Kim Toffoletti, and senior editorial board member C. Keith Harrison.
Nominees were adjudged on the basis of the following criteria:

e scholarly journal articles, books, monographs, research reports, and so forth that
demonstrate an impact on the sociology of sport knowledge base;

e scholarly presentations, invited plenaries, and/or keynote addresses at conferences and
Ssymposia;

e public engagement/public sociology (e.g., publishing articles in non-academic venues such
as New York Times, Atlantic Monthly, etc.; pro bono work for non-profit agencies, etc.

e other awards the nominee may have received (including, but not limited to, other NASSS
awards, e.g., NASSS Book Award, SSJ Article Award, Barbara Brown Student Paper
Award, etc.).

The committee reviewed three eligible nominations and after vigorous discussion via email over
the course of the summer months unanimously selected a winner (Dr. Joseph Cooper, University
of Connecticut).

Although the process itself worked fine insofar as a winner was unanimously selected (as has
been the case in each prior year), two items for discussion are warranted:

1. Do the criteria upon which the award is based need to be updated or amended to provide
more guidance to the award committee members? This question arises out of what should
‘count’ (or does count) more between candidates (e.g., number of publications versus
publications in higher impact journals; grant money versus public sociology; publications
in sport-specific journals versus generalist journals; etc.). (NOTE: the committee does not
have a consensus on what this should be, only that it would be a good point of discussion
among interested parties, i.e., NASSS executive board and SSJ editorial board).

2. Should there be a proviso in the award qualifications to account for *stops’ in one’s
calendar or to extended the eligibility criteria, such as for parental leave, extended health
crises, etc. (NOTE: The committee agrees that ‘yes’, documented accounts should be
considered)

Respectfully submitted,

Michael D. Giardina, PhD
Editor, Sociology of Sport Journal






NASSS BARBARA BROWN OUTSTANDING STUDENT PAPER AWARD
Submitted by Audrey Giles (University of Ottawa), Committee Chair
The NASSS Barbara Brown Outstanding Student Paper award included the following dedicated
individuals: Kristi Allain, Judy Liao, and Jennifer Metz. We had another member who dropped
out early in the process.
Each committee member read every paper and then awarded score using the rubric. Committee
members were also very generous with providing feedback on each paper. The scores were then
turned into rankings, which then established a winner and an honourable mention.

In the future, if there are more masters submissions, 1 would encourage the creation of two
committees, one for each award, so that the reviewers are not overwhelmed.

Masters:

Winner: Ali Greey: Transcending All Terrains: Engaging the Methodologies of Black Geographies and
Indigenous Land Education to Explore the Places of Sport

Honorable Mention: Jacqueline Johnson: “Serena is the G.O.A.T.”: How Serena Williams’s Pregnancy Disrupt
Sporting Bodies

Doctoral:
Winner: Katelyn Esmonde: There’s only so much data you can handle in your life”:
Accommodating and resisting self-surveillance in women’s running and fitness tracking

practices

Honorable Mention: Julie Brice, Finding the “new” using new materialism






2017 NASSS Web Committee Report

Report submitted by email by Jen McGovern (Monmouth University), Chair Web Committee

Committee Members: Dale Sheptak (Baldwin Wallace University) & Jesse Couture (University
of British Colombia)

2017-2018 Activity

1.

With assistance from Past-President Cheryl Cooky, the committee prepared a change to
the NASSS by-laws for 2017. This by-law change was approved at the 2017 business
meeting. As of this by-law change, the former Web Committee is now known as the
Current Communications committee.

The biggest task of the past year was working on a strategic communication plan. |
worked closely with list-serv administrator Brian Gearity and a committee of Jamie Ali,
Becky Beal, and Sophy Chan to develop a plan as well as to propose social media
guidelines. We have documented our progress and will be following up with the Board
during the 2018 Annual Meeting.

The committee chair continued to update the website regularly and to manage the general
NASSS email account

The chair built forms to recruit NASSS volunteers, to solicit sessions and abstracts for the
2018 conference, and to collect applications for the conference fee waiver. After each
submission window closed, the chair sent detailed data reports to any appropriate NASSS
members.

Admittedly, the chair did not make the best use of the two individuals who volunteered
for the committee. This is due to the fact that both volunteers were anxious to work with
social media. Their potential for work was delayed by the efforts to create a strategic
communications plan. Hopefully, this will change in the future after the plan is discussed
and implemented.






Conference Steering Committee (CSC) Report

Committee Members

Chair: William Bridel (University of Calgary) / Members: Robert Case (Old Dominion University); Beth
Cavalier (Georgia Gwinnett College); Danika Kelly (University of Calgary); Rob Lake (Douglas
College); F. Michelle Richardson (The Citadel: The Military College of South Carolina)

All follow-up tasks from the 2017 conference in Windsor, Ontario were completed, working closely with
NASSS Treasurer, Brenda Reimer.

Working with the staff at Hyatt Regency, the CSC coordinated all food/beverage and AV needs for the
conference. Collaborating with the Programs Committee, meeting rooms were allocated for the paper and
poster sessions, meetings, receptions, and keynote speakers. Exhibitors were organized in consultation
with the Programs Committee. RegOnline was launched for conference registrations on June 9, 2018. As
of October 8, 2018 (one week after early bird registration closed), there were 305 registrants for the
conference. This is consistent with previous years but even greater numbers taking advantage of early
registration is encouraged for future conferences as this helps with final planning for the various
functions. The Chair of the CSC worked with Faye Linda Wachs to ensure registration of students who
were recipients of the fee waiver. Thanks to Katie Esmonde and Sophy Chan for coordinating graduate
student volunteers to assist with onsite registration/ delegate check-in as well as the provision of AV and
silent auction support during the conference. Thanks also to Darin Lee from the Hyatt Regency and
Rachel Lytzki at Freeman Audio-Visual for their support in preparing our event.

Members of the Conference Steering Committee also contributed to work done on the rotating cities
model by a subcommittee led by NASSS President, Josh Newman.

Following the completion of the conference in VVancouver, the CSC will begin to focus on plans for the
2019 conference in Virginia Beach, Virginia continuing to work closely with the Programs Committee.
Updates will be made to the NASSS Policies and Procedures Manual to reflect current practices related to
the organization and delivery of the conference. Finally, the CSC Chair will continue to converse with
CVent personnel regarding potential changes to RegOnline—the system used for NASSS membership
and conference registrations.

Finally, thanks and appreciation to all members of the CSC for their work over the past year on the
various tasks outlined in this report.






2018 DCCC Report

Board of Director’s Meeting
October 10, 2018
Vancouver, BC, Canada

Submitted by Algerian Hart, DCCC Chair, Submitted October 10, 2018,
Committee Members: Jafus Cavil, Emmett Gill, Charles Crowley, Alaina Di Giorgio, Elizabeth
Taylor, Christina Gipson, Sam Twito, and Erica Zonder.

Year in Review

1.

By way of email exchange and conference calls the DCCC explored options for a
“Writers Workshop”. The goal of the workshop is to help hone and enhance the
scholarship writing of young and/or minority scholars for publication and related
activities that support their matriculation across the tenure process.

Re-visiting the mentoring of new members. While, NASSS has improved the visibility of
Board members and additional volunteers through badges etc.., how can “we” as a
collective continue to grow efforts that encourage new member “future” participation
within the organization? Potentially, creating spaces of common interest for individual to
mix and mingle under various areas of interest while encouraging active
participation/exploration of committee, service, and leadership within NASSS.

A NASSS Spotlight Session for the Post DCCC Award Winners.
-1t would be a session designed to highlight and address the emerging research
agendas of past award recipients while nurturing the organizations continued support
of diverse grounded scholarship.

Success of 2+1 “Activity”
-The DCCC identified that there were a total of 30 individual that participated in the
2 + 1 promotion during the conference.

SSJ Editorial Board Make-Up
-At the 2014 DCCC meeting in Portland, OR the committee shared in dialogue
concerning diverse scholarship, diverse representation on the SSJ board, and
topical areas published that support diversity. We are very proud of the
tremendous work the SSJ has made toward inclusive representation on the board
and with scholarly inclusion. Currently the SSJ editorial board is comprised of 16
women and 14 men; where significant diverse representation exists throughout the
board.

New Board Members

In November 2018, DCCC committee member term of service will expire: Charles Crowley
(Olivet College), and current DCCC Chair Algerian Hart (Western Illinois University), Four new





committee members will enter their first year of service: Alaina Di Giorgio (EIms College),
Elizabeth Taylor (Temple University), Christina Gipson (Georgia Southern), and Sam Twito
(University of Texas, Austin).

DCCC Awards (The Gary Sailes Diversity Scholarship Award)
Two awards will be made at the 2018 NASSS conference in Vancouver, BC, Canada for One
Masters award and one Doctoral award.
Application specifics for the 2018 GS-DSA:
1) Ten (15) applications received (11 Doctoral & 4 Masters)
2) To date this is the largest submission pool for the award.
3) All scores were tallied and names of the winners were transmitted to the NASSS
Secretary.
4) The Research proposed and being conducted was/is insightful, diverse and
stimulating.

Award Winners

GS-GSDA Masters Level Winner
Tori Thompson (University of Maryland)
1) Research Agenda (The Importance of Examining the Relationship between Black
Women, BMI, and Health). 2) Faculty Support Statement (Shannon Jette,
Ph.D./University of Maryland)

GS-GDSA Doctoral Level Winner
Nida Ahmad
1) Research Agenda (Muslim Women’s Participation in Sport) 2) Faculty Advisor
Statement (Holly Thorpe, University of Waikato)






2018 NASSS Elections Committee (EC) Final Report

Committee Members: Jessica Chin (chair), Anna Baeth, Robin Hughes, jay johnson, Matt
Masucci, Callie Maddox

Prepared and submitted by Jessica Chin

The EC welcomed new members Matt Masucci and Callie Maddox.

Thanks to the EC for their efforts in canvassing the membership for nominees and the
Graduate Student Reps (GSR), Katie Esmonde and Sophy Chan, for reaching out to the
graduate students for the GSR election. Thanks to other NASSS board members who
reached out to potential candidates and sent names our way.

A wellspring of gratitude to Robert Pitter (membership liaison), Jen McGovern (web
master) and Dave Blackwell (technical support) for their work and support during the
elections.

2018 Ballot: Candidates who stood for office are listed below.

President-elect
1) Jeffrey Montez de Oca (elected)

Secretary
1) Beth Cavalier (elected)

Member at large (MAL)
1) Oliver Rick (US)
2) Robert ]. Lake (CAN) (elected)

Diversity and Conference Climate Committee (DCCC) Chair
1) F. Michelle Richardson (elected)
2) Emmett L. Gill, Jr

GSR (separate ballot sent only to grad students)
1) Doo Jae Park

2) Mitchell McSweeney

3) Thomas Fabian

4) Jesse Couture (elected)

5) Simon Barrick
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Candidates were sent a template from which to construct their bios. Bios were limited to
one (1) page to keep consistency among candidate statements. The bios were posted on the
NASSS website so that members could read and contemplate their decision prior to
opening their electronic ballot.

Names were listed in reverse alphabetical order by last name on the ballot, to change from
the alphabetical listing in the prior year (2017).

Elections were run electronically with technical support from Robert Pitter and David
Blackwell. For those who renewed membership after the ballots were sent, they were
instructed to contact Jessica Chin (Elections Chair) to request a ballot. Jessica had
temporary access to the current membership list so that she could verify membership
status for voting purposes. Once a member’s status was verified, a ballot was sent to that
member via email by David Blackwell on behalf of Jessica.

Graduate students were sent two ballots, one for the general election and one for the GSR.

Participation:
61 voters in general election (-3 from last year (64))

19 voters in GSR (+1 from last year (18))

After results were certified by the board, the Elections Chair informed the candidates of the
results, reminding the winners of their responsibilities at the forthcoming conference. The
EC chair subsequently reported the results to the general membership.

2018 Elections Timeline

2018 Elections Committee Timeline (actual)

1. Jan/Feb Canvass membership for nominations

2. early Feb, send out call for nominations (CFN) and contact grad student reps (GSR) to
discuss process for GSR election

3. Feb 9-March 2: nominating period (3 weeks)
4. March 13: draft of slate to Board

5. March 15: Final slate to web chair and Dave Blackwell (ballot preparation)
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6. March 19-30, 11:59 pm Pacific Time: Elections (2 work weeks)
7. April 4: results reported to board for approval and certification

Elections Chair informed each candidate of the results, reminding the winners of their
responsibilities at the forthcoming conference. The EC chair subsequently reported the
results to the general membership.

The elections went smoothly this year and voter participation was about the same as last
year (-3 for general elections; +1 for GSR). The following challenges remain: 1) difficulty
finding two people to run per position (per the bylaws) for the general election ballot; 2)
getting people to renew their NASSS memberships before ballots are sent; 3) low voter
participation in general elections (N=61) and GSR (N=19). Though, the GSR ballot has had a
full slate of candidates for the past two years (8 in 2017; 5 in 2018), which is great!

Recommendations from EC
1) Continue to send message to grad students, alerting them that they will receive two
separate ballots. This addresses confusion in receiving two ballots (or not) and
helps to ensure they vote in both the general and GSR election.
2) Encourage the GSR candidates to campaign for themselves to drum up participation
in the election process
3) Encourage members to start thinking early about running for a position

Issues and recommendations to be presented to Board for discussion

1) Continue to push for members to renew membership early to avoid issues with
providing ballots to members who join AFTER the ballots have already been sent.
Perhaps send out renewal notices before Dec. 31 and then after Jan 1.

2019 elections slate. The Elections Committee will oversee an election for the following

positions:

e President-Elect (1 year position, followed by 1 year as President, and 1 year as Past-
President)

e Treasurer (2 year position)

e Member-at-Large (2 positions; at least one US) (2 year position)

e Graduate Student Representative (elected by the graduate students)(2 year
position)
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2018 NASSS Graduate Student Update
Board of Director’s Meeting

October 31, 2018

Vancouver, British Columbia

Report submitted by email by 2017-2018 graduate student representatives Katelyn Esmonde
(University of Maryland) and Sophy Chan (Queen’s University)

2017-2018 Activities

1. Continued using faculty sign up first in the Take a Student to Lunch (TASTL) program using a
survey. Students then used a separate survey to list their top 5 preferred faculty. To increase
participation in the program, we will offer a sign-up sheet at the poster session on Nov. 1.

2. Provided Student Room Share pairing options as conference approached to help yet unpaired
graduate students reduce their lodging costs. Facilitated this through a Google spreadsheet to
facilitate participant ease of use.

3. Continued to hold the student election process online to coincide with the other Board
Elections. Jesse Couture (University of British Columbia) was elected as the 2018-2020
Graduate Student Representative.

4. We changed the format of the graduate student luncheon to a graduate student-faculty
networking luncheon. Instead of a panel, faculty members and interested post-docs are
interspersed amongst students in order to speak to various topics that may help students in their
graduate school careers and beyond. This year, 13 faculty and post-docs have signed up to
participate. Students will have the chance to connect with various faculty through 3 10-minute
networking sessions.

5. Our primary green initiative is a ride share program to get attendees to and from the airport.
This was intended to present alternatives or coordinate use of the taxi service we suggested on
our website.

6. Continued the graduate student peer mentor program to help integrate new graduate student
attendees as well as students from smaller programs. 10 graduate students signed up to be peer
mentors, while 23 signed up to be mentees. All participants in the program emailed with their
research interests and other pertinent information, and were matched up on that basis.

1. students will attended the Graduate Student Lunch & Panel

2. students and 59 faculty members signed up for Take a Student to Lunch, and more will
likely participate on the day of.

3. 12 students utilized the Room Share at the Hyatt Regency in Vancouver and 1 used the
program for other accommaodations.

5. students and faculty used the Ride Share Program.

6. 10 mentors and 23 mentees participated in the student peer mentor program.






NASSS OUTSTANDING BOOK AWARD COMMITTEE REPORT
Submitted by Courtney L. Flowers, Texas Southern University, Committee Chair

The NASSS Outstanding Book Award Committee included the following committee members:
Dr. Oliver Rick, Springfield College

Dr. Janella Joseph, University of Toronto

Prof. Robbie Matz, University of Georgia

Dr. Charles Crowley, California University of Pennsylvania

The process of communicating with book publishers and gaining access to books for this
committee was cumbersome. The NASSS membership nominated nine books for the 2018
NASSS Book award. Of these nine nominated books, two did not fit the required 2018 criteria
and two nominated books were never received by any of the committee members. Furthermore,
one committee member only received two books, but was finally given access to e-book copies
in September. In addition, the committee received the fifth book in September.

Furthermore, each committee member selected which books they would be the primary and
secondary reviewer for. Yet, the late delivery of some books hampered the committee’s ability
to read their selected books. Therefore, each member read and ranked the books they had access
to, which increased the reading loads for the committee.

Although, five books were reviewed and ranked, and the Committee nominated Nicole Willms’,
“When Women Rule the Court: Gender, Race, and Japanese American Basketball™, for the 2018
NASSS Book Award.

Though, to support future Book committee chairs and committee members | suggest developing
a contact list for book publishers. This list could easily be developed by committee chairs sharing
their contact list through reports, emails, etc. In addition, this list could help the committee chair
with starting the process of requesting books and could also help forge a relationship between
NASSS and book publishers as well.






2017-2018 NASSS Research Fellow Award Committee Report

Award Committee: Algerian Hart, Michael Giardina, Parissa Safai, Audrey Giles, and
Joshua Newman (Chair)

There was considerable feedback from the NASSS community with respect to the
inaugural NASSS Research Fellows award class/ceremony. The Committee Chair
received a dozen or so emails following the 2017 Conference and was encouraged to look
for ways to expand the diversity of the membership and scholarship recognized by the
Fellowship. To do this, he sought feedback from the Board, members, and the DCCC
with respect to how to best achieve this end. As a first step, the following message was
sent to the NASSS members in November:

The inaugural class of Fellows was inducted at the 2017 Members Lunch, which
included a moving tribute to Stan Eitzen given by long-time NASSS member
George Sage. While the inaugural class featured many amazing scholars whose
contributions to our field have proved immeasurable over the years, what was also
clear was that as an organization we have to look to ways which we might
develop a Fellowship that exemplifies the full diversity of scholars and
scholarship within NASSS. More specifically, the 2018 Fellows Committee and
DCCC are actively looking into ways where we can identify and bring to the fore
research being done by scholars from varied cultural, racial, and ethnic
backgrounds—as well as a plurality of nationalities, gender and sexual identities.
As Chair of the Fellows Committee (as per the PPM), | can assure you that this is
a priority for our group, and | have already been in contact with numerous
scholars from across the NASSS membership exploring ways, within the
framework of what was approved by the members in 2016, we can make sure that
the Fellows Society reflects the depth and richness of our scholars, their identities
and backgrounds, and their work. It is the Committee's plan to reach out to

all Fellows-eligible scholars (or those who might be eligible based on SSJ criteria)
as we did last year, and solicit the materials (basically a CV) which would be used
as evidence that the criteria has been met by the applying scholar. That being said,
we would welcome any additional suggestions on 1) how to better connect to
scholars from diverse backgrounds, and particularly scholars of color, who are
eligible to be NASSS Fellows and/or 2) ways to refine the process such that

the Fellowship represents key scholars from all walks of life.

The Chair then sought feedback from the NASSS Board as to answers to the following
concerns/question about the award:

NASSS Awards:
e Do the concerns being raised by some NASSS members apply to all
awards (e.g., some scholars better positioned, elevating scholars of
privilege, etc.)? In other words, are awards inherently discriminatory or do





they privilege or elevate some scholars at the expense or to the detriment
of those most vulnerable members of our organization?

e Isthis award, in its nature, more likely to do so over others (service
awards, SSJ award, early career award, book award, student paper award,
etc.)?

e If so, see next category:

Fellows Criteria:

e What specific elements of the NASSS Fellows criteria, as outlined in the
PPM, might be privileging certain scholars’ identities or institutional
positioning?

e Are there revisions that can be made to make for more inclusive criteria or
a more inclusive Fellowship?

Fellows Process:

e What specific aspects of the application process might be discouraging
scholars of color or various intersectional backgrounds from applying to
the award?

e What can be changed to make sure that there are no barriers based on race,
gender, sexual identity, ability, generationality, nationality, social class, or
any social identity?

General (these are ideas which have been resented to me, not my own):
e What other problematic aspects of the award do we need to consider?
e How do we go about dialoguing with 'those who might be silent but
concerned' on this issue?
e Should we suspend the award?
e Change the SSJ article requirement or the total article requirement?

Based on that feedback and after deliberations with the DCC Chair, it was announced to
the members that the following actions would be taken:

Based on the various forms of dialogue and feedback the Board has received
regarding the NASSS Research Fellows, the Board has established a number of
changes to the PPM:

The majority of members who responded to the original call for feedback were in
favor of changing the Fellows in some way, either significantly or with only some
minor amendment. One of the most popular choices—which would to be to form
a Fellows Society where scholars are acknowledged for teaching, service, and
research through different streams and different criteria for each stream—is not
something the Board is able to enact outside a member vote. Another prevalent
suggestion, which was to do away with awards altogether, is again not something
that can be enacted without due process and a members’ vote. Given all of the
existing awards were established by the members and changes this significant (i.e.
establishing a way to recognize teaching excellence, collapsing existing research





awards such as the Early Career or SSJ awards, etc.) would require a vote of the
full membership, there is nothing that can be done in this regard until next
November.

For the time being, the options for the Board are actually quite limited: we can
change the PPM (process, criteria) in an effort to make the Research Fellowship
as inclusive as possible so long as these changes do not fundamentally alter

the award. It should be noted that the award was voted on and overwhelmingly
approved by the members at the Business Meeting in Tampa. It should also be
noted that the NASSS Research Fellows was enacted by the members under the
following portents: “The North American Society for the Sociology of Sport
Research Fellow designation recognizes scholars who, through active and
sustained dissemination of high quality research, have provided a significant
contribution to the sociology of sport.” Thus changes to the PPM cannot deviate
from the 'quality/significance’ focus, the ‘sustainment’ aspect (longevity over a
career), the *dissemination’ element, and most importantly, the fact that this is

a ‘research’ award.

Taking into consideration and attempting to synthesize the extensive feedback
provided by numerous members of NASSS regarding

the NASSS Research Fellows Award and its selection criteria (both positive and
negative), the Board has unanimously voted to enact the following amendments to
the PPM for the 2018 cycle:

e Restructure the NASSS Fellows Award Committee to include the Chair of
the Diversity and Conference Climate Committee or an appointee thereof;

e Adjust the publication eligibility criteria to include various types
of research activity (shifting the focus award from refereed journal
articles);

e Allow for other forms of creative or scholarly output to be included to
satisfy the criteria of 20 total scholarly products; these might include:
books and book chapters published by scholarly presses, (co-)principled
federal or foundation grants, public sociology activities (such as editorials
or articles in (inter)nationally-circulated magazines or (inter)national
digital media), community-based research and activism, and service-
oriented research activities;

e Encourage Fellows applicants to submit a statement of explanation which
describes the author’s perceived impact of all scholarly outputs that satisfy
the criteria. This would include a summative description of the qualifying
journals articles, books, and book chapters, as well as a description of all
‘non-traditional” forms of scholarship such as editorials or articles in
(inter)nationally-circulated magazines or (inter)national digital media,
community-based research and activism, and service-oriented research
activities.





These are of course first steps, and the Board and

the NASSS Research Fellows Award Committee is dialoguing with the DCCC to
explore ways to make sure that this year’s process is as inclusive as possible. Any
more significant action regarding changes to this or any other awards established
in the NASSS By-Laws will require a vote during the Business Meeting in
Vancouver. | appreciate all those who provided excellent ideas and raising
important concerns on this issue, and to the Board for their careful deliberation on
how to best move forward for 2018.

The NASSS Research Fellows Award Committee will be sending out a call for
applications and more detailed information regarding eligibility criteria later in
the spring.

Changes were made to the PPM and to the website, and the new criteria was announced
as part of the call for application that went out in summer 2018:

NASSS Research Fellows

I. According to Article VI, Section 8 of Revised NASSS' Bylaws: "At each annual
meeting of the Society, the President shall appoint, subject to the confirmation of
the Board of Directors, a NASSS Research Fellow Award Committee. The
President shall be the chairperson and direct the selection of the committee. The
committee will be comprised of, at minimum, the current SSJ Editor, another
member of the Board of Directors, the Chair of the Diversity and Conference
Climate Committee (or an appointee thereof), and a NASSS Research Fellow.
This committee shall review all NASSS Research Fellow applications submitted
prior to the deadline set and communicated by the Chair. The name(s) of the
Fellow(s) will be announced at the Annual meeting of the membership.”

The North American Society for the Sociology of Sport Research Fellow
designation recognizes scholars who, through active and sustained dissemination
of high quality research, have provided a significant contribution to the sociology
of sport. The NASSS Research Fellow designation is intended to serve three
purposes. First, the NASSS Research Fellow recognition acknowledges the
contributions of leading scholars within the North American Society for the
Sociology of Sport (and namely those actively publishing with the NASSS’s
flagship journal, the Sociology of Sport Journal). Second, the recognition is
intended to recognize Fellows’ standing within their chosen academic discipline,
particularly to communicate to home academic institutions each Fellow’s
achievements within the field of the sociology of sport. Third, the NASSS
Research Fellow recognition is meant to encourage and recognize high standards
of research and other forms of scholarship among the NASSS community of
scholars.





I1. Description of Procedures: The procedures follow those of other NASSS award
committees and include: A.) committee formation; B.) eligibility; C.) review
process; D.) selection of Fellows; and E.) wrap up.

A.) Committee Formation

1) The NASSS Research Fellow Selection Committee consists of, at
minimum, five members: 1) the current NASSS President, 2) the current SSJ
Editor, 3) another member of the Board of Directors; 4) the Chair of the DCCC,;
and 5) a NASSS Research Fellow.

2) In selecting the Board Member and NASSS Research Fellow committee
members, the Chair should endeavor to demonstrate diversity of membership in
terms of such factors as: subject of expertise, methodological approach,
discipline, nationality, race/ethnicity, ability, and gender.

3) The Chair is responsible for soliciting members for the committee and for
finding replacements for committee members who resign over the course of the
year prior to the NASSS conference in which the award will be presented.

B.) Eligibility

1) North American Society for the Sociology of Sport members wishing to
gain Research Fellow status must have a continuous and high quality record of
scholarship.

2) Special consideration will be given to senior and emeritus scholars whose
contributions to the field meet the eligibility criteria, but only when date of recent
publications and presentations is not considered.

3) The minimum criteria that must be met include (both A and B):

a.) Publications: All NASSS Research Fellows must have at least 20 research
outputs, including no less than 10 published (or in-press) refereed journal articles.
Additional research outputs might include (but are not limited to): books and book
chapters published by scholarly presses, federal or foundation grants which the
applicant served as (co-)principal investigator; public sociology activities (such as
editorials or articles in (inter)nationally-circulated magazines or (inter)national
digital media), community-based research and activism, and service-oriented
research activities. Five of the total refereed journal articles must be within the
last six years (see special consideration in 11.B.2.). Three of the total refereed
journal articles should be published in, or accepted for publication in, the
Sociology of Sport Journal. Each NASSS Research Fellow should be first or solo
author on at least five of the refereed journal articles, including at least one
refereed publication in the Sociology of Sport Journal.

b.) Presentations: All NASSS Fellows must have 20 refereed conference
presentations. Four of the total presentations must be within the last six years; six
of the total presentations must be presentations delivered at the annual
proceedings of the North American Society for the Sociology of Sport.





4) Members seeking selection as a NASSS Research Fellow must submit
qualifications (listing of minimum criteria) in PDF format to the NASSS Research
Fellows Selection Committee by the published deadline. All members seeking
Fellowship status must be active members of NASSS (dues for the year having
been paid) upon submission. All questions should be addressed to NASSS
Research Fellows Selection Chair. Each packet must include:

a.) A cover page listing the candidate’s name, rank and/or title, institutional
affiliation, research areas/interests, address, phone and fax numbers, and e-mail
address.

b.) An up-to-date curriculum vitae that includes a list of candidate’s publications
and presentations;

c.) A statement of explanation which describes the author’s perceived impact of
all scholarly outputs that satisfy the criteria listed in “11.B.3.a” as listed above.
This would include a summative description of the qualifying journals articles,
books, and book chapters, as well as all ‘non-traditional’ forms of scholarship
such as editorials or articles in (inter)nationally-circulated magazines or
(inter)national digital media, community-based research and activism, and
service-oriented research activities. The author must explain how each non-
traditional research activity is distinct from others and should be considered by
the committee in meeting the total number of research outputs.

C.) Review Process

1) All applications for NASSS Fellows will be reviewed by the NASSS
Research Fellow Selection Committee. Members qualify for NASSS Research
Fellow distinction upon attaining a certain scholarly record (see minimum criteria,
above). The Fellows Selection Committee will rely on a) the candidate’s
statement of explanation in concert with b) the spirit of the Fellows criteria above
in order to evaluate any non-traditional items.

2) Members who qualify are designated as NASSS Fellows upon the NASSS
Research Fellows Award Selection’s authentication of the candidates’ academic
record.

3) The chair must report the name(s) of all NASSS Research Fellows to the
NASSS Board of Directors no later than the preconference Board meeting at the
annual NASSS conference. In addition, the chair will need to report the name(s)
of the winner(s) to the Secretary (at least four weeks prior to the NASSS
Conference), who orders the plaque or awards to be given out at the Business
Meeting.

D.) Making the Award

1) The Fellow(s) will be announced each year at the annual NASSS
Conference (although it is possible there may not be any eligible Fellows in a
given year). The announcement of the winner usually takes place at the Business
Meeting.





2) The award consists of a plaque or certificate to be discussed and finalized each
year by the NASSS Board.

E.) Wrap up

These guidelines are to be kept by the Selection Committee Chair in a separate
folder to be passed down each year to the next Chair; guidelines are to be
included and updated in the "Policies and Procedures™ Manual.

After reviewing all applications, the committee selected the following applicants as
recipients of the 2018 NASSS Research Fellowship:

Jim Denison

Louis Harrison

Billy Hawkins

Ryan King-White
Robert Rinehart

Holly Thorpe

Theresa Walton-Fisette
Lawrence Wenner

These awardees were notified in late summer and will be recognized during the NASSS
Members’ Lunch on the Saturday of the Conference.






SSJ Outstanding Article Award Committee Report

Submitted by: Parissa Safai
Date: 09/10/2018

SS] Article Award Committee Members:

Rachel Allison (Mississippi State University); Dewitt King (University of Wisconsin-
Madison); Mitch McSweeney (York University); and Steven Ortiz (Oregon State
University). The committee composition met every criterion identified in the NASSS
2017 PPM save the following: “One committee member should be a prior or
previous year winner so that they are familiar with SSJ and can serve as
acknowledgement of contribution to NASSS scholarship.” No prior award winner
was able to serve on the committee. However, the size and diversity of the
committee, including representation from two graduate students (King and
McSweeney), was satisfactory and met the spirit of the PPM’s guidelines.

The committee reviewed SS]’s 2017 volume (#34), which consisted of 28 articles. In
our first round of evaluation, one publication ranked highest among committee
members. This top ranked manuscript was: Cheryl Cooky’s “We Cannot Stand Idly
By”: A Necessary Call for a Public Sociology of Sport (issue 1, pp. 1-11). The
committee discussed this result as well as the guidelines within the PPM, and agreed
that the top-ranked article meets the current eligibility requirements in the NASSS
PPM for the SSJ Outstanding Article Award. The specific guidelines regarding
eligibility are:

1) Eligibility for consideration of the SS] Outstanding Article Award is
determined by date of publication of articles. That is, articles must have been
published in the calendar year preceding the year of the award.

2) All articles published in a given volume for a year would be considered. For
example, in 2003, the eligible articles would be all the articles published in
2002.

3) All authors who publish in SS] are eligible (i.e., NASSS members and non-
members).

Committee members agreed that the NASSS Executive Board should revisit the
eligibility criteria for this award, specifically around whether only “regular”
research articles should be considered. While past practice has been to not consider
such publications as book reviews, editorials, or research notes for the SSJ
Outstanding Article Award, this has not been explicitly identified in the NASSM PPM.
Furthermore, committee members agreed that, given the relatively recent decision
to publish the NASSS Presidential and Ingham Addresses, such publications also
require deliberation by the NASSS Board as to their eligibility.

Committee members also agreed to identify one article for honourable mention.
There was a tie for next highest ranked article and the committee members
deliberated between the two. Following discussion and review of the two





publications, the committee selected the following for honourable mention: Adam
Love, Bianca Gonzalez-Sobrino, and Matthew W. Hughey. Excessive Celebration? The
Racialization of Recruiting Commitments on College Football Internet Message Boards
(issue 3, pp. 235-247). The committee invites the NASSS Executive Board to also
discuss the issue of ties in this award category with the aim of more clearly
explicating guidelines regarding ties between publications in the PPM.






2018 NASSS Secretary Report
Respectfully submitted by: Becky Beal

The primary goals of the secretary are to facilitate communication and record any formal
actions taken by the board. Id like to thank our current president, Josh Newman, for taking the
lead on communication with the board. Below are the action items that were voted on
electronically.

Approval of the NASSS board’s meeting minutes from Wednesday November 1, 2017
6 ayes, 3 abstentions

Approval of NASSS board’s meeting minutes from Saturday November 4, 2017
8 ayes, 1 abstention

The Procedure and Policy Manual is a living document and it is the secretary’s duty to update it.
This year we added a master calendar and made some revisions to award committees. Because
it is a living document, it is important that the secretary “holds” the official version and takes
input from interested constituents.

Per usual, the secretary also orders the award certificates and hardware.






Service Excellence Award Committee Report
NASSS 2018

Committee members: Theresa Walton-Fisette (Chair), Seongsik Cho, Marques Dexter, Victoria
Paraschak, Amanda Paule-Koba and John Singer

Award Criteria include, but are not limited to:
e Service to NASSS as an organization
e Scholarly impact on the field through the discipline of the sociology of sport

Process:

Nomination letters were accepted via email. Four nominees were submitted. The committee
carefully reviewed the letters and the stated accomplishments of the nominees. The members
then ranked the nominees and provided a rationale for the ranking.

Selection:

The Committee agreed on the winner after sharing of ranking and rationales. All four nominees
were exceptional and accomplished. There were several qualities that set the winner, Dr. Mary
McDonald, apart.

First, Dr. McDonald has demonstrated a tremendous impact on NASSS and the field of sport
sociology. As one committee member noted, “The four nominees have shown their excellence
regarding services and academics, but | considered the relatively strong contributions to NASSS
and our sport sociology communities [of Mary McDonald].” Another wrote, “as articulated by
the nomination letter, the impact Dr. McDonald has had on not only NASSS, but the profession
as a whole from her leadership, development and progression of the organization, coupled with
the international impact/reach of her scholarship cannot be denied. She exemplifies service and
mentorship as a form of true leadership.”

Related to that, some of the biggest contributions have been in the areas of diversity, inclusion
and mentorship. As noted, “Dr. McDonald is a former NASSS President and has held multiple
roles on the executive board. She has strong mentorship of many current NASSS scholars. Dr.
McDonald has worked hard to make NASSS more diverse and inclusive. The conversation she
started in 2004 is still ongoing and she has made it a priority to make the organization
welcoming to all individuals.”

Another member of the committee argued, “All of these candidates are worthy in their own
right, but | lean toward Mary McDonald for the following reasons:

1. Her selfless service to NASSS and noteworthy ‘presence’ over decades now
2. Her scholarly acumen and the impact her work has had in sociology of sport and beyond
3. Her effective mentorship of students over the years





4. My familiarity with her work.

While | think all the candidate have done great work, it is Mary's work which stands out most to

”

me.

Lastly, another committee member summed up the difficulty in making the selection and why
Dr. McDonald rose to the top of the nominees: “In terms of the nominees for the Service
Excellence Award, first I'd like to comment on how outstanding each one is — | think they all
bring amazing skills to Sport Sociology, and are outstanding role models of possibility. | would
be fine if we gave out four awards this year. In terms of trying to rank order the four individuals,
| feel it depends on which qualities of NASSS we most want to exemplify through this award. |
do believe that we speak to our values through those we recognize for this award. | am thus
going to suggest that my priorities for the ranking are based on features in the nominations
that distinguished the various individuals. | would say that all equally excel in their scholarly
impact and global reach. | feel Mary McDonald is outstanding in the ‘service to NASSS’ category
of my ranking (I gave from 1-3 for each category, and she was the only one | gave a 3). Given
that all of them are outstanding scholars, | am thus suggesting that in this case, her outstanding
contribution to NASSS specifically sets her above the others.”






Submitted by B. Riemer, NASSS Treasurer
Treasurer’s Report as of October 12, 2018

1. Taxes were filed for 2018
2. Michigan Incorporation was renewed for 2018

NASSS 2018

Vancouver, British Columbia, Canada

Current amount in Checking: $78,738.25

Current amount in C.D.: $29,874.68

Current amount in student scholarships for conference registration: $1,679.00
For 2018 YTD:

Income: $34,839.31

Expenses: $64,685.18*

*Hotel had to be paid in full before conference. The majority of registrations have not come to
the treasurer from regonline yet.

Net: <$29,845.87>

Comparisons:

Register Register Balances Difference between
Balances 2018 and 2017
January 2017 $90,345.45 | January 2018 $114,155.34 | $23,809.89
October 2017 $61,249.42 | October 2018 $78,588.25 $17,338.83
November 2017 | $102,212.28 | November 2017 TBD TBD

Expenses

2017 $80,058.67 | 2018 (YTD) $69,919.04






Expenses for the last quarter of 2018:

Hotel We should not owe anything
else

AV

All Awards

Speakers

Programs

Miscellaneous

Estimate: $7500






